
 

DC Could Achieve $1.7 Billion in Economic Growth if All Families Had Access  
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Caregiving Responsibilities Disproportionately Keep Women from Work and Full 

Participation in the Economy 
 

 

Helping Families Afford Child Care Would Increase Labor Force Participation and 

Employment 
 



 



 

Affordable Child Care Would Increase Productivity, Decrease Hiring Costs for Employers, 

and Boost Revenue 
 

 

 



 

 

Expanding Child Care Subsidy Eligibility, As Promised in the Birth-to-Three Act, Could 

Benefit More than 12,500 Children in the District  
Child care subsidy recipients in DC by households earning below and above 300 percent FPL and 

associated cost, 2023 dollars 

  
Below  

300 Percent FPL  

Above  

300 Percent FPL  

Number of children aged 0-12 receiving subsidy or 

projected to participate in subsidy under expansion 7,699 12,572 

Average cost per slot $11,040 $11,040 

Total new cost $85 million $138.8 million 
Source: Special data request to OSSE on cost and participation data, November 2023. To calculate the per subsidy cost, DCFPI 

divided the total annual cost of subsidy payments for FY 2023 by the number of participants in FY 2023. Population data for 

families with incomes above 300 percent of FPL is from Center on Budget and Policy Priorities’ analysis of the American 

Community Survey 5-year (2018-2022) microdata. 
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The District Stands to Gain Nearly $1.7 billion Through the Expansion of the 

Child Care Subsidy Program  
Total economic benefits of increasing child care subsidies in DC during year 1 of 

implementation, in 2023 dollars  

   Jobs Created 

Labor Income 

(in millions) 

Economic 

Output  

(in millions) 

Benefits of payments to providers 1,703 $89.3 $178.6 

Benefits of increased household spending 349 $32.3 $71.8 

Benefits of increased women labor force participation 1,045 $1,279.1 $1,400.3 

Total benefits 3,097 $1,400.7 $1,650.6 

Note: The benefits from increased women labor force participation include both the total amount of new earnings generated by men 

and women entering the workforce and the “induced” activity resulting from increased household spending of those new earnings. See 

Appendix I for more details. 

Source: IMPLAN analysis.  

 

 

 

 

TABLE 1. 

TABLE 2. 



 

More Funding Going to Child Care Providers Means More Spending on Supplies and More 

Child Care Jobs 

 

 

When Families Spend Less on Child Care, They Can Spend More on Everything Else 
  

  

Even in a Cost-Sharing System, Expansion of Child Care Subsidies is Highly Valuable to 

Families 
Projected number of children newly participating in subsidy, their families’ cost share, and their families’ net 

cost share, by household income, in 2023 dollars 

Household Income Number of Children 

Households’ Aggregate 

Cost Share 

Aggregate Household Savings 

(Net Subsidy After Cost Share) 

$50-$70,000 120 $135,416 $1,191,678 

$70-$100,000 443 $681,249 $4,212,429 

$100-$150,000 1,633 $3,394,205 $14,630,731 

$150-$200,000 2,164 $4,408,806 $19,485,941 

$200,000+ 8,212 $16,024,414 $74,630,552 

Total 12,572 $24,644,089 $114,151,331 
Source: DCFPI analysis of FY 2023 Slide Fee Scale by OSSE and population data from Center on Budget and Policy Priorities analysis of the 

ACS 5-year (2018-2022) microdata public use file for the number of children by age and income threshold. Incomes groups are based on 

those embedded within the IMPLAN model. 

TABLE 3. 



 

Affordable Child Care Allows Women to Work, Which is Good for Everybody 
 

 

More Women Working Due to Child Care Subsidy Expansion Would 

Boost Earning for All District Workers by $1.3 Billion  
Economic impacts of increasing women's participation in the DC labor force (and 

higher median wages), 2023 dollars  

  

Jobs 

Created 

Labor Income  

(in millions) 

Economic Output  

(in millions) 

 

Total new earnings / $1,182.6 $1,182.6 

Benefits from household spending 1,045 $96.6 $217.7 

Total benefits of earnings and household spending 1,045 $1,279.1 $1,400.3 
Note: IMPLAN estimates of induced effects from household spending due to higher median wages among all workers under increased 

women’s labor force participation rates. See Appendix I for details. 

Source: IMPLAN analysis. 
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Study Area and Study Period 

 

Using IMPLAN to Estimate the Economic Impacts of New Child Care Subsidies 
 

 

 

 

Data Sources 
 



 

 

Estimating the Number of New Children and How Much it Would Cost 
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Estimating the Economic Impact for Child Care Providers. 
 

 
 

Increasing Subsidies Supports the Child Care Industry by Creating Jobs 

and Boosting Wages 
Economic impacts of increasing child care subsidy investments on the child care 

industry 

Impact Employment Gains 

Labor Income Gains 

(in millions) 

Economic Output (in 

millions) 

1 - Direct 1,534 $76.1 $139.9 

2 - Indirect 92 $6.1 $22.7 

3 - Induced 77 $7.1 $16.0 

Total 1,703 $89.3 $178.6 
Note: All results in 2023 dollars. 

Source: IMPLAN analysis.   
 

Estimating the Economic Impact for Family Household Spending 
 

TABLE A1. 



 

The Savings Parents Receive from Low-Cost Child Care Lead to New Jobs and 

More Spending 
Increased household spending leads to more jobs in the District, and those new jobs create 

$32 million in labor income and $72 million in new spending in the District.  
Impact Employment  Labor Income (in million) Output (in millions) 

1 - Direct 0 0 0 

2 - Indirect 0 0 0 

3 - Induced 349 $32.3 $71.8 

Total 349 $32.3 $71.8 
Note: All results in 2023 dollars. 

Source: IMPLAN analysis.   
 

 

Estimating the Economic Impact of Increased Female Labor Force Participation 
 

TABLE A2. 



 

The DC Economy Would Make Major Gains by Making Child Care Affordable 

and Getting Women Back to Work 
Economic impacts of increasing earnings through higher female labor force participation 

Impact Employment 

Labor Income (in 

million) 

Output (in 

millions) 

Total New Earnings  $1,182.6 $1,182.6 

1 - Direct 0 $0 $0 

2 - Indirect 0 $0 $0 

3 - Induced 1,045 $96.6 $217.7 

Total 1,045 $1,279.1 $1,400.3 
Note: All results in 2023 dollars. 

Source: IMPLAN analysis.    
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